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"I enthusiastically endorse the fourth edition of IHRM. The editors are to be congratulated for recruiting the top-rated
authors in thisfield to contribute to this volume. The chapters are up to date, insightful, and sometimes even
provocative. Students, including post-grads and advanced undergraduates, as well as savvy practitioners, will benefit
from reading this volume."Neal M. Ashkanasy, Professor of Management, The University of Queensland
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