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Jennifer L. Hindman : Effective Teacher Interviews: How do I hire good teachers?  before purchasing it in order 
to gage whether or not it would be worth my time, and all praised Effective Teacher Interviews: How do I hire good 
teachers?: 

Teacher quality is the school-related factor that most affects student learning, so selecting the best candidate for open 
teaching positions has enormous implications. In Effective Teacher Interviews, Jennifer L. Hindman provides practical 
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advice on how to conduct hiring interviews that reliably predict a teacherrsquo;s success, including guidance on 
applying research to the interview process; developing meaningful, legal interview questions; assembling and training 
an interview team; matching candidatesrsquo; skills to your schoolsrsquo; needs; and using the best interview 
strategies. With these tips on refocusing the interview process, yoursquo;ll be better prepared to select and hire the 
teachers who will make a positive difference for your students and your school.

From the Inside FlapTeacher quality is the school-related factor that most affects student learning, so selecting the best 
candidate for open teaching positions has enormous implications. In Effective Teacher Interviews, Jennifer L. 
Hindman provides practical advice on how to conduct hiring interviews that reliably predict a teacher's success, 
including guidance on: - applying research to the interview process. - developing meaningful, legal interview 
questions. - assembling and training an interview team. - matching candidates' skills to your schools' needs. - using the 
best interview strategies. With these tips on refocusing the interview process, you'll be better prepared to select and 
hire the teachers who will make a positive difference for your students and your school.About the AuthorJennifer L. 
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from Noreen Becci, Margie DeSander, Genny Ostertag, Darcie Russell, and Angie Seiders, each of whom provided 
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