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Arthur Gutman : EEO Law and Personnel Practices before purchasing it in order to gage whether or not it would
be worth my time, and all praised EEO Law and Personnel Practices:

3 of 3 people found the following review helpful. Comprehensive legal guideBy The CountThis book reviews the
development of EEO laws through 2010. | was very impressed with the depth of cases presented, including district,
circuit, and Supreme Court. The book not only present laws as fact, but also help to elucidate interpretations of law
using avariety of cases. Thisis an excellent practitioner's guide and highly recommended to better understand
interpretation of selection-related law.1 of 1 people found the following review helpful. EEOBY readaholicA bit stuffy
for the lay reader but chalk full of useful facts, thisis more of areference book than aread through once book. A


http://f3db.com/pub/links.php?id=B00Y3JFZHC

keeper for sure.0 of O people found the following review helpful. Thisis an extremely valuable resource for Labor law.
...By RelaxedThisis an extremely valuable resource for Labor law. Studying Industrial and Organizational Psychology
at the Doctorate level, this book has provided me with an outstanding source of case law and constitutional law.

This second edition of the practical and well-designed EEO Law and Personnel Practices has been completely revised
and updated in line with the latest developmentsin US law, including the new Americans with Disabilities Act. Arthur
Gutman provides aframework for understanding all federal EEO laws by addressing the following questions: - What
classes of people are protected (or, have rights)?- What business entities are covered (or, have duties)?- What
employment practices are covered?- Isthe law administered, and if so, how?- What are the penalties (or, remedies) for
breaking the law?- What judicial scenarios are used in litigation? The author not only makes the reader aware of the
laws and the applicable defenses, but also provides an understanding of the reasons underlying them. Nearly all
chapters conclude with a section on compliance.

" . ..aunique and valuable reference for HR practitioners. . ." nbsp;" Dr. Gutman has produced the most authoritative
treatment of EEO law and its application to human resources management available today." nbsp;"Dr. Gutman has
produced the most authoritative treatment of EEO law and its application to human resources management available

today." -- Edward L. Levine." . .aunique and valuable reference for HR practitioners. . ." -- Rick Tallarigo, S Dr.
Gutman has produced the most authoritative treatment of EEO law and its application to human resources
management available today." --Edward L. Levine." . .a unique and valuable reference for HR practitioners. . ." --Rick

Tallarigo, Sr (12/01/2001)"Dr. Gutman has produced the most authoritative treatment of EEO law and its application
to human resources management available today." --Edward L. Levine." . .aunique and valuable reference for HR
practitioners. . ." --Rick Tallarigo, Sr (12/01/2001)-Dr. Gutman has produced the most authoritative treatment of EEO
law and its application to human resources management available today.- --Edward L. Levine-. . .a unique and
valuable reference for HR practitioners. . .- --Rick Tallarigo, Sr (12/01/2001) "Dr. Gutman has produced the most
authoritative treatment of EEO law and its application to human resources management available today." nbsp;
(Edward L. Leving)". . .aunique and valuable reference for HR practitioners. . ."nbsp; (Rick Tallarigo, Sr 2001-12-
01)About the AuthorArthur Gutman teaches at the School of Psychology, Florida Institute of Technology. He received
his PhD in Psychology from Syracuse University. His major area of expertiseis EEO laws. He teaches personnel
selection, job analysis, job evaluation, recruitment, training and employee testing He is on the board of editorsfor The
Psychological Record and writes alaw column for TIP (the Industrial Psychologist). Laura L. Koppes, author of the
Psychology Press book Historical Perspectivesin Industrial Organizational Psychology, is Chairman of psychology at
University of West Florida. She has a PhD from Ohio State University where she mgjored in Industrial and
Organizational Psychology. She won the 2007 Society for Industrial and Organizational Psychology Distinguished
service award, and was a US Fulbright Senior Specialist in 2006-2011. She is associate editor of The Psychologist
Manager Journal and Editor of TIP for SIOP. Stephen Vodanovich is Professor of Psychology at the University of
West Florida. He received his PhD in 1O psychology from Saint Louis University in Missouri. Heis expert in legal
issuesin 1O psychology, Social Psychology, research methods, test construction, and personnel selection. He received
three State of Florida teaching incentive program awards for outstanding university instruction.



