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Alexander Alonso, Debra J. Cohen, James N. Kurtessis, Kari R. Strobel : Defining HR Success: 9 Critical
Competenciesfor HR Professionals before purchasing it in order to gage whether or not it would be worth my time,
and all praised Defining HR Success: 9 Critical Competencies for HR Professionals:

1 of 1 people found the following review helpful. Three StarsBy CustomerNot quite what | expected but still great
info. A little pricey though.

High-quality HR practitioners have advanced skill setsin the critical competencies needed to work our most pressing
talent issues of today and to deliver HR strategy to enable businesses to evolve in the future. Now HR professionals


http://f3db.com/pub/links.php?id=B017GH5AY0

are expected to be valued team members and contribute as business partners for the growth of the organization.
Defining HR Success provides an in-depth review and application of the nine critical HR competencies practitioners
need to be successful within the field of HR and leaders of their organizations: bull; HR Expertise (HR Knowledge)
bull; Business acumen bull; Communication bull; Consultation bull; Critical evaluation bull; Ethical practice bull;
Global and cultural effectiveness bull; Leadership and navigation bull; Relationship management

"AsHR pros, wersquo;re great at helping others define their career path. But who helps us? If yoursquo;re looking for
one book that will help you develop your team (or yourself), Defining HR Success is that book. The specific examples
listed to devel op a competency were spot on. | could see myself including these in goal setting or professional
development plans. And the book even outlines how to create your career development plan. Itrsquo;s a must-have for
every HR professional." mdash;Sharlyn Lauby, SHRM-SCP, ITM Group, Inc.



